POSITION ANNOUNCEMENT
TENURE-TRACK POSITION IN ANTHROPOLOGY
The University of Minnesota, Morris invites applications for a tenure track position in Anthropology, with a
specialization in Archaeology. We seek a candidate who can teach introductory and upper level courses in
Archaeology and Biological Anthropology, including methods, theory and research-based classes. We are also
interested in someone who is able and willing to teach, on occasion, Introduction to Cultural Anthropology (e.g.,
sabbatical for a colleague). Other desired competencies include GIS, online Geography (mainly for Education
majors), and the ability to contribute to one of the campus' interdisciplinary academic programs (e.g., Environmental
Studies, Latin American Area Studies, Gender Women and Sexuality Studies, African and Black American Studies,
American Indian Studies). The opportunity to teach a freshman seminar is also a possibility. Academic advising of
undergraduate students in Anthropology and related disciplines is a required component of the teaching load.
The ideal candidate will be a dynamic individual with a demonstrated interest in the liberal arts who will engage with
our students inside and outside of the classroom. Interest in conducting and supervising locally based research is
welcomed. UMM emphasizes close student-faculty relationships and faculty-directed student research. An active
research program is expected and research collaboration with undergraduates is highly valued.
Position begins August 14, 2017. Salary and teaching load (20 credits annually) are competitive. ABD will be
considered although candidates with strong evidence that the Ph.D. will be completed by the start date are preferred.
Evidence of successful prior undergraduate teaching experience is required.
As member of the Council of Public Liberal Arts Colleges, (COPLAC), UMM is an undergraduate-focused
residential liberal arts community that provides a rigorous academic experience preparing its students to be global
citizens who value and pursue intellectual growth, civic engagement, intercultural competence, and environmental
stewardship. The student body of approximately 1900 students is supported by 120 faculty members with a
student/faculty ratio of 15/1. The Morris campus is the most ethnically diverse in the University of Minnesota system
with 27 percent students of color (of which 18 percent are American Indian students) and 11 percent international
students. Morris values diversity in its students, faculty, and staff. Morris is especially interested in qualified
candidates who can contribute to the diversity of our community through their teaching, research, and/or service
because we believe that diversity enriches the classroom and research experience at the University.
Complete applications will be reviewed beginning November 22nd, 2016 and will be accepted until the position is
filled. UMM has a two-step initial application process (both steps required). Step 1) Please apply electronically through
the University of Minnesota Online Employment System at: http://humanresources.umn.edu/jobs (upload no
attachments there, please). Choose Job ID# 313310. Step 2) Send the following documents via emails (subject heading
Anthropology Search) to Sharon Severance, severask@morris.umn.edu: i) a cover letter expressing your interest in
teaching at a liberal arts college and outlining your research interests; ii) a statement of teaching philosophy; iii) teaching
evaluations; iv) a curriculum vitae. Letters of recommendation, transcripts and copies of publications may be requested
at a later date. If you have difficulty navigating the electronic process, or have any questions about submitting your
application, please contact Sharon Severance at 320-589-6201 or severask@morris.umn.edu. For other
communications, please contact the search Chair, Dr. Leslie Meek, at meeklesr@morris.umn.edu or 320-589-6213.
The University of Minnesota shall provide equal access to and opportunity in its programs, facilities, and employment
without regard to race, color, creed, religion, national origin, gender, age, marital status, disability, public assistance
status, veteran status, sexual orientation, gender identity, or gender expression. To request disability accommodation
or material in alternative formats contact: UMM Human Resources, (320)-589-6024, Room 201, Behmler Hall,
Morris, MN.
Any offer of employment is contingent upon the successful completion of a pre-employment background check. Our
presumption is that prospective employees are eligible to work here. Criminal convictions do not automatically
disqualify finalists from employment.
We would greatly appreciate your bringing this opportunity to the attention of
potentially interested candidates

